
A Run on the Bank: Interrupting Charity and 
Development and Inspiring Social Justice 
Through Pedagogy 
  



Mission 
 

Praxis.  Personal.  Partnership. 
 

Through social medicine courses and 
initiatives that accelerate personal 

transformation and cultivate 
collaboration across difference, we 

activate and grow health professional 
communities who grasp, challenge, and 

change the social and political 
determinants of health in order to 

advance health equity. 



PARTNERSHIP*

PERSONAL*PRAXIS*

SocMed Uganda 2017 







Praxis 



Zines, Chalk Talks and 
 Social Cohesion 



Collective Efficacy = social cohesion among 
neighbors combined with willingness to intervene 

on behalf of common good 

 







•  58% drop in attending club meetings 
•  43% drop in family dinners 
•  35% drop in having friends over 
•  Joining and participating in one group 

cuts in half your odds of dying next 
year 

•  If you smoke and belong to no groups, 
stopping smoking or joining a group 
equally improve your risk of dying. 

•  Longer life expectancy but well-being 
down 

U.S. Social Capital & Health  
(1975-2000) 



The Third Place Gallery 
 

Wing Young Huie 
 
 









The Third Place Gallery 
 

Engaging Our Neighbors to Build Partnerships and Social Cohesion 
 
 



TO FOSTER HEALTH 

BUILDING SOCIAL COHESION 



The Gardener’s Tale & 
Privilege Walk 



The Gardener’s Tale: 
Levels of Racism

Ideas from Dr. Camara Phyllis 
Jones



Racism

•  A system of structuring opportunity 
and assigning value based on the 
social interpretation of how one 
looks (which is what we can “race”), 
that
–  Unfairly disadvantages some individuals 
and communities

–  Unfairly advantages other individuals 
and communities

–  Saps the strength of the whole society 
through the waste of human resources

Jones CP. Confronting Institutionalized Racism. Phylon 2003 50(1-2):7-22.	



Levels of Racism

•  Internalized
•  Personally-mediated
•  Institutionalized

Source: Jones CP. Levels of Racism: A Theoretical Framework and a Gardener’s Tale. 
Am Jpublic Health 2000; 90(8): 1212-1215.



Internalized Racism

•  Acceptance by the stigmatized 
“races” of negative messages 
about our own abilities and 
intrinsic worth

•  Examples:
– Self-devaluation
– “White man’s ice is colder” syndrome
– Resignation, helplessness, 
hopelessness

•  Accepting limitations to our full 
humanity

Source: Jones CP. Levels of Racism: A Theoretical Framework and a Gardener’s Tale. 
Am Jpublic Health 2000; 90(8): 1212-1215.



Personally-mediated racism

•  Differential assumptions about 
the abilities, motives, and 
intents of others, by “race”

•  Prejudice and discrimination
•  Examples:
– Police brutality
– Physician disrespect
– Shopkeeper vigilance
– Waiter indifference
– Teacher devaluation

Source: Jones CP. Levels of Racism: A Theoretical Framework and a Gardener’s Tale. 
Am Jpublic Health 2000; 90(8): 1212-1215.



Institutionalized racism

•  Differential access to the goods, 
services, and opportunities of 
society, by “race”

•  Examples:
– Housing, education, employment, 
income

– Medical facilities
– Information, resources, voice

•  Explains the association between 
social class and “race”

Source: Jones CP. Levels of Racism: A Theoretical Framework and a Gardener’s Tale. 
Am Jpublic Health 2000; 90(8): 1212-1215.



Redlining	(1930s-1960s)	

Source:	TC	Daily	Planet	



Median	Household	Income	

Source:	Minnesota	Compass	



Percent	People	of	Color	

Source:	Minnesota	Compass	



                         



“an unearned access to resources (social power) only readily  

available to some people as a result of  their advantaged social group membership”.  

•  Privilege is characteristically invisible to people who have it 

•  When talking about privilege, most of  us feel uncomfortable. Having privilege is not 
inherently a bad thing, but it is how you utilize it and how others are impacted by it, 
that we must vigilantly attend to 



 

•  “Access to privilege doesn’t determine one’s outcomes, but it is  

definitely an asset that makes it more likely that whatever talent, ability, and 
aspirations a person with privilege has will result in something positive for 
them.” 

                                                 - Peggy McIntosh 



Theatre of the Oppressed 










